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Clients turn to us first, because our relationships last.

EVERY EMPLOYER IN'-NEW YORK STATE IS NOW
REQUIRED TO PROVIDE EMPLOYEES WITH
SEXUAL HARASSMENT PREVENTION TRAINING.

DO YOU HAVE A PLAN IN PLACE?

== WHAT YOU NEED TO KNOW
e ABOUT THE NEW POLICY:

Every employer throughout New York is
now required to adopt the new sexual
harassment policy and subsequent
trainings mandated by the State. The new
policy requires all employers to provide yearly,
sexual harassment prevention training to their
staff that adheres to a lengthy and detailed
list of provisions set forth in the new policy.

. | HOW NORTHEAST HR FOR
'ﬂ;&; HIRE CAN HELP:

These extensive and highly technical policy
requirements will prove to be burdensome and
straining for many employers and staff. The
experts at Northeast HR for hire can help you
navigate through the new sexual harassment
prevention policy and provide training to your staff
that exceeds the New York State requirements.

SERVICES WE PROVIDE:

e Free Assessments

¢ 30 minute, interactive web-based or
in-person Anti-Sexual Harassment
Prevention training, which covers:

e Overview of sexual harassment and
behaviors, including history and laws.

e Reporting and preventing sexual
harassment in the workplace

e Sexual Harassment Prevention policy
consulting for employers

Don't see your needs
listed above? Give us a
call to discuss how we
can provide a custom
solution for you.

Call today to learn more! Jack McGaughnea, Senior Advisor: 518.459.6700/ jmcgaughnea@bstco.com bstco.com



